
HRDV & LTPS Degree Plan Options



TAMU NSC ROADMAP

NOW 
HRDV & LTPS Breakout Presentation
• Provide information about the 

department, degree programs, 
requirements, and expectations

• Discuss your transfer coursework and 
degree applicable coursework

• Prepare you for registration

NEXT 
Break & Registration- Use time 
to prepare for registration process 
this afternoon (address 
holds/registration readiness, etc.)

• FINAL REGISTRATION 
PREPARATION

• REGISTRATION BEGINS 
(students only)

• FAMILY MEETING
Once you have 

registered for the Spring 
2026 semester, your 

schedule will be 
reviewed, and you will 

be dismissed upon 
completion.



Human Resource 
Development is the process 
of improving learning and 
performance in individual, 
group, and organization 
contexts through domains of 
expertise such as lifelong 
learning, career 
development, training and 
development, and 
organization development.



Learning Technology and 
Performance Systems 
provides students with in-
depth knowledge, hands-on 
experience, and practical 
skills of managing 
information technology and 
developing IT personnel to 
achieve organizational goals, 
within a dynamic and rapidly 
evolving environment.



Human Resource Development 
(HRDV)

Learning Technology & 
Performance Systems (LTPS)

Degree program emphasizes educating students in:

• Employee Training 
• Career Development
• Performance Management
• Development, Coaching, Mentoring, Succession 

Planning, and Organization Development 

Course focus areas include:
• Legal and Ethical Environment
• Globalization in the Workplace
• Conflict Management and Dialog
• Organizational Development and Leadership

Business minor integrated into degree plan 

Internship Built into Degree

Degree program emphasizes educating students in:
• Manage and improve learning technology and human 

performance systems
• Leverage innovations like AI and analytics to boost 

learning
• Partner with stakeholders to address learning needs
• Stay updated on trends in learning and performance

Course focus areas include:
• Technical Stack & Advanced Learning Technologies
• Data-Driven Decision Making
• Risk, Ethical, Security Considerations
• Program & Change Management
• Sector Awareness & Organizational Roles

Business minor integrated into degree plan

Internship Built into Degree



HRDV & LTPS Advisors

Advisor Location On Campus:

• Kaitlyn is located on the first floor of Harrington Education Tower 

(EDCT) on Main Campus

• Bella is located on the first floor of the Gibb Gilchrist Building (GGB) 

on West Campus

K a i t l y n  H i n e y

• HRDV Last Names A-E
• Teaching, Learning, 

and Culture (TLAC)
• Human Development 

and Family Sciences 
(HDFS)

I s a b e l l a  W e l l s

• HRDV Last Names F-Z
• HRDV Minor
• Learning Technology and 

Performance Systems 
(LTPS) All letters



Degree Plan Packets



WHAT DOES THE WRITING ON THE DEGREE PLAN MEAN?
• CR or TCR: received credit from AP exam

• CR  or  TCR : Indicates you stated you received credit from AP 
exam but is not yet in Howdy

• T: class was transferred to A&M

• T  : Indicates a class that you transferred to A&M but is not 
yet in Howdy

• Courses denoted by a handwritten * are courses 
recommended for your next semester



o University Graduation Requirements 
o Writing Courses
o ICD & CD
o Foreign Language 

o Degree Plan Requirements
o Core Curriculum
o Major Courses
o Business Administration/Minor
o Additional Information Below

o Catalog Number = Entry Year

o (i.e., 202531)

Degree Plan



SPREADSHEET



FOUR YEAR LAYOUT



General Rules
• Progress Toward Degree

• Student Rule 1.5.1 

• Student Rule 12.1-12.2

• Requirements for Graduation



Online 50% Rule
All College of Education and Human Development 

Degrees are traditional face-to-face bachelor’s degree 
programs. Since these are not distance education 

programs students cannot take more than 50% (60 credit 
hours) of their required courses online. This applies to 

Texas A&M University coursework and does not include 
courses taken at other institutions. The Texas Higher 
Education Coordinating Board (THECB) rules that no 
more than 50% of courses can be taken online if the 
program is not approved to be offered online as a 

distance education program. 

http://www.highered.texas.gov/institutional-resources-programs/public-universities-health-related-institutions/academic-program-development-modifications/distance-education-resources/distance-education-modifications-requests/
http://www.highered.texas.gov/institutional-resources-programs/public-universities-health-related-institutions/academic-program-development-modifications/distance-education-resources/distance-education-modifications-requests/


INTERNSHIP
• The HRDV and LTPS programs have a professional internship in your last semester, which 

can be in the spring, summer, or fall term.

• Department Policy – Final semester can only be a maximum of 12 hours. You can take less 

hours if you choose.

• 6 hours = Internship (EHRD/LTPS 484)

• 6 hours = 2 online asynchronous courses. We typically recommend EHRD 405 & 477

Requirements:

• Students will secure their own internship

• Can be almost anywhere (Internet access is needed)

• 6 credit hours, graded as Pass/Fail

• 400 work hours during term of internship



U-Connect in Canvas for LTPS & HRDV
W h a t ’ s  
I n c l u d e d ?

• Important 
Dates/Deadlines

• Departmental 
Announcements

• Volunteer 
Opportunities

• Job and Internship 
Opportunities

• Historical Record of  
Student Internships

W h e n  W i l l  I  
g e t  a c c e s s ?
• New Students are 

uploaded every Fall 
and Spring term.

• Expect to receive 
access first week of 
classes.



HRDV Honors Program
• Application, Eligibility, and 

Information can be found at 

https://eahr.tamu.edu/academi

cs/human-resource-

development-honors/

• Questions? Contact Dr. Anyur 

Charkasova or talk with Advisors 

Kaitlyn Hiney or Bella Wells

https://eahr.tamu.edu/academics/human-resource-development-honors/
https://eahr.tamu.edu/academics/human-resource-development-honors/
https://eahr.tamu.edu/academics/human-resource-development-honors/
https://eahr.tamu.edu/academics/human-resource-development-honors/
https://eahr.tamu.edu/academics/human-resource-development-honors/
https://eahr.tamu.edu/academics/human-resource-development-honors/
https://eahr.tamu.edu/academics/human-resource-development-honors/
https://eahr.tamu.edu/academics/human-resource-development-honors/


Learning Communities
Benefits of participation in a learning community

• Successful transition to college

• Retention to second year

• Overall academic performance

• Increased awareness of campus resources

• Community formation and sense of belonging

• Positive relationships with staff, faculty, and peers



Learning Communities

Freshmen Learning Community
EHRD 111 – 501 (46531)

M 12:40pm – 1:30pm
Foundations of Student Success

Transfer Learning Community
EHRD 203 – 501 (23444)
TTh 3:55pm – 5:10pm

Foundations of HR 
Development

Both Transfers and Freshmen
LTPS 130 – 500 (57892)
MWF 8:00am - 8:50am

Introduction to LTPS

LTPS 210 – 500 (57891)
TTh 9:35am – 10:50am
Introduction to Learning 
Management Systems

HRDV Students LTPS Students



Registration
Step-By-Step 

Guide

Prepare you for 
afternoon registration

Laptop NOT 
Required

Visuals are included on 
the slides to assist you

Prioritize 
Presentation

Any tech issues like: 
Wi-Fi, Log-In, or Missed a 
Step can be solved after

Please hold all 
questions until 

the end!
We will be here after to 
answer any questions!

Step-By-Step 
Guide

Prepare you for 
afternoon registration

Step-By-Step 
Guide

Prepare you for 
afternoon registration
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Major Specific Restrictions



Major Specific Restrictions



Classification Restrictions



Classification Restrictions Cont’d.



Classification Restrictions Cont’d.
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McAllen Campus Sections



McAllen Campus Sections



Web Based Sections and Distance Education (DE) Fees



Web Based Sections and Distance Education (DE) Fees



Web Based Sections and Distance Education (DE) Fees



























Scheduling Tips
Registration 

Readiness
Terms of Use

Location Update
Lab Safety

Check For 
Holds

Take Care of Holds

Aggie Schedule 
Builder

Check Restrictions
Check Prerequisites

Select Sections
Check Seat Availability

Be Flexible

Check Seat Availability
Use your Degree Plan to 

select courses and 
alternate courses



• Use Graduation Layout (see degree plan packet)
• Use Degree Plan with Stars for Recommendations
• 12 – 15 credit hours
• CRN- Course Reference Number

Selecting Courses

http://howdy.tamu.edu/


Registration
Arrive at 3:00 p.m.

ILCB 233/237
Meet in the Hallway

Registration
begins at 
3:30 p.m.

Family Meeting ILCB 
113 at 

3:00 p.m.

Bring 
ALL materials:

Packets
Laptop



Questions about your schedule?
• Advisors will stay in the presentation room to answer any questions 

you have about your schedule until 2:50pm.

• Advisors will be located in the middle of the room, so come up with 
your questions and materials. 

• At 2:50pm, we will move to the registration room to help everyone 
set up and go over instructions one more time.

• At 3:30pm, you’ll register and have your official Spring 2026 
schedule!



Thanks & Gig ‘Em!
Follow Us!Follow Us!Contact Us !

https://facebook.com/C
EHDUGAdvising @tamu_cehdugadvising

https://education.tamu.edu/un
dergraduate-advising/


